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 - FLSA Overtime Calculator Advisor

Overtime Pay Results and Explanations

These calculations are based on your inputs and may differ from actual payroll documents due to
differences in rounding practices, the existence of certain lawful agreements permitted under the FLSA
regarding the payment of overtime, or other circumstances not addressed in this Advisor. Failing to
clear your cached files may result in an erroneous overtime calculation. Detailed explanations of the
relevant overtime pay principles follow the overtime pay calculations.

The FLSA requires that covered, nonexempt employees receive overtime pay at one and one-half times the
employee's regular rate of pay for all hours worked over 40 in a workweek. Remember that each workweek
stands alone; employees must be paid the required Federal minimum wage and overtime premium pay for the
hours worked in each workweek.

The minimum wage selected was $7.25 for work performed on or after July 24, 2009.

Workweek 1

You indicated 50 total hours were worked.

Step 1: Calculate total straight-time earnings

    $500.00 from $10.00 per hour for 50 hours
     $100.00 in a bonus payment
    $600.00 total straight-time earnings

This Advisor is designed to allocate bonus and commission payments equally across all workweeks in the pay period or the
period covered by the payment. To the extent that the payment was not earned equally across workweeks, the results from
these calculations will differ.

Step 2: Calculate the regular rate of pay
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Generally, the regular rate includes all payments made by the employer to or on behalf of the employee (except certain
statutory exclusions). The regular rate is determined by adding together the employee’s pay for the workweek and all other
earnings and dividing the total by the number of hours the employee worked in that week.

    $600.00 straight-time earnings divided by 50 hours worked = $12.00 per hour

Step 3: Calculate the overtime premium pay

Remember the straight-time earnings have already been calculated for all hours worked, so the additional amount to be
calculated for each overtime hour worked (i.e., the overtime premium pay) is one-half the regular rate of pay.

    $12.00 regular rate x 0.5 x 10 overtime hour(s) = $60.00 additional half-time pay

Step 4: Add straight-time earnings and the additional half-time pay

$600.00 straight-time earnings

+ $60.00 additional half-time earnings

$660.00 total straight-time earnings and overtime pay

Relevant Overtime Pay Explanations

If an employee is paid solely on the basis of a single hourly rate and receives no other compensation, the
hourly rate is the regular rate of pay. Therefore, overtime pay is calculated at one and one-half times the hourly
rate for all hours worked over 40 in a workweek. (29 CFR 778.110 and 29 CFR 778.115).

When an employee works at two or more hourly rates for the same employer in the same workweek and
receives no other compensation, the regular rate for that workweek is generally the weighted average of those
rates. That is, the earnings from all such rates are added together and this total is then divided by the total
number of hours worked at all jobs.

Payments not included in the regular rate of pay include discretionary bonuses.  In general, a discretionary
bonus is one in which both the fact that a bonus is to be paid and the amount of the bonus are determined at
the sole discretion of the employer at the end, or near the end, of the period.  In addition, a discretionary bonus
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is one in which the bonus payment is not made according to any prior contract, agreement or promise causing
the employee to expect such payments regularly and the employee has no contract right, express or implied, to
a bonus of any amount.  Based on the information you provided, the bonus paid does not appear to be a
discretionary bonus and therefore must be included in the regular rate of pay. (29 CFR 778.208)

When a nondiscretionary bonus covers a period of time longer than a workweek, it must be apportioned back
over the workweeks of the period during which it was earned.  If it is not possible or practicable to allocate the
bonus on the basis of when the bonus was actually earned, some other reasonable or equitable method must
be adopted (for example, allocation of an equal amount for each workweek covered by the bonus).  The
employee must then receive additional overtime pay for each workweek in which overtime was worked during
the period.  This is done on a workweek basis by dividing the amount of the bonus allocated to a particular
workweek by the number of hours worked in that workweek to get the increase in the employee’s regular rate. 
One-half of the increase in the regular rate is due for each overtime hour in that week. (29 CFR 778.209)

To illustrate, an employee received a $1300 nondiscretionary bonus for work performed in the first quarter of
the employer’s fiscal year.  The employer is unable to allocate the bonus on the basis of when it was earned, so
the employer divides the bonus ($1300) by the number of workweeks in the quarter (13) for a result of $100 per
workweek. For a week in which the affected employee worked 48 hours, the increase in the employee’s regular
rate is $2.08 ($100 divided by 48 hours).  One-half of the increase ($1.04) is due for each overtime hour
worked.  The employee is due a total of $8.32 in additional overtime pay for that workweek, as a result of the
bonus.

Show-up pay received by the employee for hours actually worked must be included in the employee’s regular
rate of pay.  The portion of show-up pay received that is not for actual hours worked is excluded from the
employee’s regular rate of pay and is not included in the calculation above. (29 CFR 778.220) In addition,
certain premium payments made for work in excess of or outside of specified daily or weekly standard work
periods or on certain ‘special’ days may be excluded from the employee’s regular rate of pay. Learn more about
"premium pay".

To illustrate, an employment agreement covering employees in a plant who normally work 8 hours a day,
Monday through Friday, provides that an employee reporting for scheduled work on any day will receive a
minimum of 4 hours work or pay (show-up pay), whether or not the employee actually works the full 4 hours. An
employee works in the plant and is paid $15 an hour. The employee reports for work on Monday according to
schedule and is sent home after being given only 1.5 hours of work. The employee in this example would
receive $22.50 for 1.5 hours of work on Monday, and an extra $37.5 for 2.5 hours show-up pay, not reflecting
actual hours worked, received as a result of the 4-hour minimum agreement. The pay for the 1.5 hours worked
($22.50) is included in the employee’s regular rate of pay. The pay for the 2.5 hours not worked ($37.50) is not
included in the employee’s regular rate when computing overtime pay.
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Reminder

This Advisor is designed as a learning tool for both employees and employers. It does not include every
possible situation encountered in the workplace. Some situations not addressed in this Advisor may
yield a different result in the calculation of overtime pay. These include, but are not limited to, situations
where, for example, the employee is not covered by the FLSA or is exempt from the minimum wage
and/or overtime pay requirements of the FLSA.

The existence of certain agreements concerning the payment of overtime will also affect the overtime
calculation, for example agreements to pay overtime based on one and one-half times the rate in effect
for the type of work performed (29 CFR 778.415 - .421); or based on an established basic rate (29 CFR
548); or based on a guaranteed amount where the employee’s hours, including non-overtime hours, are
irregular. (29 CFR 778.402 -.414)

A different overtime result may also occur if there has been a change in the rate of pay from the
previous pay period (particularly with regard to semi-monthly and monthly pay cycles), if the employee
is paid pursuant to a bona fide “time off” or prepayment plan, or if the employee’s pay includes certain
“premium pay” that may be credited to overtime pay legally due. (29 CFR 778.200 - .207)

For information about these situations, or to discuss other questions you may have concerning overtime
pay requirements, contact your local Wage and Hour Division office.

FLSA Overtime Calculator Advisor Wage and Hour Division
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